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I 
Introduction to the Alberta College of Social Workers
The Alberta College of Social Workers* (ACSW) serves as the regulatory body for the profession of social work in Alberta.  Its regulatory obligations are legislated by the Health Professions Act (HPA) which has requirements for mandatory registration, continuing competency activities, the practice of restricted activities and a specialty register for clinical social workers.   The HPA provides control of title and a broadly defined scope of practice.  The HPA applies to 30 professions and comes into force in stages as the schedules and regulations for each respective profession are approved.   The HPA came into force for social work on April 1, 2003.
Under the HPA, mandated objectives of the ACSW are:

· to serve and protect the public interest 
· to provide direction and to regulate the profession 
· to establish, maintain and enforce standards for registration, continuing competence and standards of practice 
· to establish, maintain and enforce a code of ethics 
· to approve educational programs for registration purposes 
The ACSW also represents the social work profession in Alberta. It supports membership activities that promote skilled and ethical social work practice such as annual conferences and regional events. Under its auspices, ACSW members are able to meet around areas of interest such as children’s issues, gerontology, health and private practice.

To complement its legislated obligations, the ACSW advocates for policies, programs and services that serve the public interest. Over the years, ACSW has established relationships with numerous external organizations involved in advancing social justice initiatives.
Protection of the Public

Under the Health Professions Act, the role of a regulatory college is to “carry out its activities and govern its regulated members in a manner that protects and serves the public interest”. To fulfill this role ACSW has adopted a professional Code of Ethics and Standards of Practice that outline minimum requirements for social workers in all types of practice.  A Continuing Competence program has been implemented with requirements for maintaining current practice knowledge and skills. Registered Social Workers in Alberta are accountable for their practice to their clients and to their profession.  Complaints about a social worker acting in an unprofessional manner can be investigated by the ACSW to determine whether further action is required.  All of these components are addressed within this handbook.
*
All Word text in blue italics is hyperlinked to the web, current to the date of publication. Use Control + Click to link to the related document/site. Please note hyperlinks are not active in the PDF version of this document. 
Organizational Structure

The ACSW is governed by a Council comprised of ten members elected by the membership and four public members appointed by the government and the chair of the Aboriginal Social Work Committee.  Committees of Council include the Executive Committee, the Finance Committee, the Communications Committee, the Aboriginal Social Work Committee and the Nominations and Recruitment Committee.  Council members serve as liaisons with the regulatory committees (Registration, Professional Social Work Education, Clinical, and Competence).  Council appoints a representative to sit on the board of the Canadian Association of Social Workers and selects representatives to attend meetings of the Association of Social Work Boards.  The ACSW maintains an office in Edmonton, Alberta. Council minutes are available on the website (you must log in to access).
The Alberta College of Social Workers has a membership base of 5800 Registered Social Workers and employs 10 full-time staff.   At any time, there are hundreds of volunteers engaged in ACSW activities. 

Organizational Chart
The chart below depicts the organizational structure of the Alberta College of Social Workers. 
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II
Regulatory Committees
Registration Committee 

This committee is comprised of five RSWs appointed by Council, including one representative from an approved Alberta university social work program and one representative from an approved Alberta college social work program.  This committee reviews matters related to the establishment, maintenance, and enforcement of standards for registration.  The Registration Committee has the legislated authority to place conditions on an RSW’s practice permit and to monitor compliance with those conditions.  It is also responsible for determining whether an individual applying for reinstatement following cancellation for disciplinary reasons has met the conditions for reinstatement.
Professional Social Work Education Board (PSWEB)

The PSWEB is comprised of up to ten RSWs appointed by Council including three representatives from social work education programs (one from a university program, one from a college program and one from an Aboriginal program) and two representatives from social work employers.  This committee considers the education and training required to be eligible for registration as RSWs for the purpose of making recommendations to Council regarding the granting of approved program status to social work education programs.
Competence Committee 

The Competence Committee is comprised of up to nine RSWs appointed by Council, including one representative from an approved Alberta university social work program and one representative from an approved Alberta college social work program. This committee oversees the development and implementation of the Continuing Competence program required of all RSWs and reviews the Code of Ethics and Standards of Practice. The Competence Committee is authorized to conduct practice visits with members in private practice and non-government agencies and has the authority to place conditions on member’s practice permits and monitor compliance with such conditions.
Clinical Committee 
This committee is comprised of up to nine members of the Clinical Social Work Registry, representing a range of clinical practice, appointed by Council. They are responsible for reviewing applications for the Clinical Registry and recommending to Council policies related to clinical social work practice including competence requirements for clinical social workers.    
Hearing Tribunals and Complaint Review Committees 
These are established according to the regulations when a discipline matter requires a decision.  These committees must consist of at least three members and 25% of the members must be public members appointed by the Lieutenant Governor in Council. RSWs who have participated in ACSW discipline training and whose names are approved by Council are added to a roster from which members are selected on a case-by-case basis to sit on a Hearing Tribunal or Complaint Review Committee.
III
Council Committees  

Council committees are established to advise Council on a variety of matters relevant to the ACSW. 
Executive Committee (EXCO)

EXCO is comprised of the President, Vice-president, Secretary and Treasurer who are the elected officers of the ACSW.  This committee carries on the work of Council between Council meetings.
Finance Committee 
This committee provides advice to the Treasurer on the financial operations and fiscal planning of the ACSW.  The committee is chaired by the Treasurer who reports to Council.
Communications Committee 

The Communications Committee facilitates effective communication within the ACSW and reports to Council with advice related to communication matters.
Bursary Committee 
Comprised of Council members, the Bursary Committee meets annually to review applications for the ACSW Bursary and to recommend bursary recipients to Council.
Aboriginal Social Work Committee (ASWC)
ASWC acts in an advisory capacity to Council of ACSW on issues related to Aboriginal social workers.
Nominations and Recruitment Committee 
This committee oversees policies and procedures related to the ACSW annual election and awards process, makes recommendations to Council regarding ACSW award recipients, and can make recommendations for appointments to vacated positions on Council and on regulatory committees.   
Bylaws and Policy Review Committee 
This committee is comprised of Council members, chaired by the Vice-president, to conduct regular bylaw reviews. 
IV
External Relations

In addition to internal committees and activities, ACSW collaborates with a number of external bodies including the following:
· Advisory Committees of Social Work Education Programs
· Alberta Alliance on Mental Illness and Mental Health
· Association of Social Work Boards
· Canadian Association of Social Workers
· Edmonton Social Planning Council
· Friends of Medicare
· Greater Edmonton Alliance 
· Parkland Institute
· Public Interest Alberta 
V
ACSW Staff

Social Work Staff 
Rod Adachi 
Executive Director/Registrar
acswexd@acsw.ab.ca
Alison MacDonald
Associate Registrar & Complaints Director
acswreg@acsw.ab.ca
Lori Sigurdson
Professional Affairs Coordinator
acswpac@acsw.ab.ca
Administrative Management
acsw@acsw.ab.ca
Gladys Smecko
Coordinator, Finance & Administration
 

Brenda Gross
Coordinator, Regulatory Services
Administrative Staff
acsw@acsw.ab.ca
Kim Chiles
Executive Assistant to the Executive Director & Registrar
 
Ilona Cardinal
Promotions Coordinator
 

Desiree Hurst
Regulatory Secretary

Nearint Neam
Administrative Secretary
 

Monica Vasconez
Membership Services Secretary
Jennifer Catt 
Continuing Competence Secretary
VI
Legislation and Regulation
Alberta Health and Wellness

Social work in Alberta is classified as a Health Profession. This does not mean that all social workers are employed in the health sector, but it gives recognition to a broader definition of health that includes psychosocial factors in addition to physical wellbeing. The provincial government has developed a number of documents to help people understand the requirements of the Health Professions Act. Go to the Health and Wellness web site to find a summary of the legislation or to the Employer’s Handbook if you are looking for information about employing social workers. 
Registration

Registration for social workers is mandatory in the Province of Alberta. The Health Professions Act defines who must be registered in order to practice:

46
(1) A person must apply for registration if the person 


(a) is qualified to meet the requirements of section 28(2) for registration as a regulated member, and 

(b) intends to provide any or all of the following: 


(i) professional services directly to the public; 

(iv) the teaching of the practice of a regulated profession to regulated members or students of the regulated profession; 


(v) the supervision of regulated members who provide professional services to the public. 

The scope of social work practice is defined within the Health Professions Act (HPA) Schedule 27 as follows:
ADVANCE \d4
In their practice, social workers do one or more of the following: 

(a) enhance or restore the social functioning of individuals, families, groups, organizations and communities by improving developmental, problem-solving and coping capacities of people and systems, 

(b) promote effective and humane systems that provide resources, opportunities and services to people and link people to those systems, 

(c) contribute to the development and improvement of social policy, and 

(d) provide restricted activities authorized by the regulations. 

Changes to the Health Professions Act in 2008 will impose a fine on employers who fail to enforce mandatory registration among their staff. An employer who knows that a person qualifies for registration and is working within the scope of practice must ensure that person is registered in order to practice.
Regulations

The ACSW regulations deal with requirements for registration, continuing competence, and other matters related to governing the practice of social work in Alberta. The regulations are a part of the legislative structure, and only come into force when proclaimed by the government. The membership, other regulatory colleges and government departments are all consulted before any significant changes are made to regulations.

Restricted Titles

Schedule 27 of the Health Professions Act provides profession-specific information for social workers. Section 2 defines the titles that may only be used by registered social workers:

ADVANCE \d42 A regulated member of the Alberta College of Social Workers may, in accordance with the regulations, use any of the following titles, abbreviations and initials:
(a) social worker; 



(b) registered social worker; 

(c) clinical social worker; 



(d) S.W.; 

(e) R.S.W.; 




(f) Soc. Wkr. 

Restricted Activities
The Health Professions Act introduced a new type of legislation in Alberta, in which no profession is granted an exclusive scope of practice. Instead, a number of high risk activities are now restricted to designated professionals or people directly supervised by designated professionals who have been authorized to supervise others in the practice of the particular restricted activity. A restricted activity is a procedure or service that requires specific professional competence to be performed safely. The HPA recognizes that one or more professions may have the necessary competence to perform the same restricted activity. For social workers, the only relevant activity is the provision of psychosocial interventions.
Each social worker who is providing psychosocial interventions as defined in the legislation must apply for authorization or be supervised in this practice. Typically, a social worker with a BSW and experience in mental health will meet the requirements for authorization. To determine whether you need to complete an application for authorization for restricted activities, please consider the following:
How do you define psychosocial interventions?

The definition is contained in the Government Organization Act (RSA 2000), Schedule 7.1, as follows:

2(1) The following, carried out in relation to or as part of providing a health service, are restricted activities: 

(p) to perform a psychosocial intervention with an expectation of treating a substantial disorder of thought, mood, perception, orientation or memory that grossly impairs 

(i) judgment, 

(ii) behaviour, 

(iii) capacity to recognize reality, or 

(iv) ability to meet the ordinary demands of life; 

(2) Despite subsection (1), the following are not restricted activities: 

(a) activities of daily living, whether performed by the individual or by a surrogate on the individual's behalf, 

(b) giving information and providing advice with the intent of enhancing personal development, providing emotional support or promoting spiritual growth of individuals, couples, families and groups.

Are all social workers authorized to perform psychosocial interventions?

No.  Only those social workers who have demonstrated that they have the requisite skill, knowledge and abilities receive authorization.  

What skill, knowledge and abilities must I demonstrate to get authorized?

Social workers must be educated regarding mental health assessment and treatment methods, and practice ethics relevant to mental health. Understanding of human behaviour and social environment systems with specific focus on mental health must be demonstrated. Full description of the requirements is in the Social Workers Profession Regulation, Section 11.

How do I demonstrate that I have the requisite background?

A new graduate or person beginning this type of practice for the first time with a BSW or MSW must provide evidence of having taken relevant course work, as well as completing a senior practicum in a mental health setting. A reference from the practicum supervisor indicating the knowledge, skills and abilities have been demonstrated must accompany the application.

A social worker who has not taken the necessary course work in a social work degree program must provide evidence of a combination of education (which may include a variety of activities other than course work) and supervised practice covering the same content areas.  A reference from the supervisor indicating that the knowledge, skills and abilities have been demonstrated, along with a summary of relevant education and practice history, must accompany the request for authorization.

If I am getting registered in Alberta for the first time but have been doing this practice for several years, do I need to do more supervised practice?

No. Anyone who has been actively engaged in the provision of psychosocial interventions must provide documentation of the relevant education and experience, along with a summary of current practice that fits the definition. Once the necessary information is on file, authorization will be granted.

Who can supervise me in performing psychosocial interventions while I gain the necessary skill?

Any social worker who is authorized to perform psychosocial interventions is also authorized to supervise students and other practitioners who are developing their skills in this area.  Practitioners in other mental health disciplines may also be authorized to supervise social workers in this practice: their regulation will indicate whether or not they are authorized.

What kind of supervision is required?

Supervision must include clinical consultation for a minimum of one hour per week for students and one hour every two weeks for other practitioners. It must include discussion of specific cases and specific interventions, direct or indirect observation of practice, and reviews of documentation prepared by the supervisee.

Can I supervise someone who is not a registered social worker or a social work student who is performing psychosocial interventions?

Yes. If you are authorized to perform psychosocial interventions and you work in a multidisciplinary setting, you are authorized by the Social Workers Profession Regulation to supervise any individual whom you believe is competent to do psychosocial interventions.  Please be aware that you may be held accountable for the practice of the person you are supervising should any problems arise.
VI  ACSW Bylaws
Under the Health Professions Act, a college’s bylaws are created by the respective college to address matters related to governance. The bylaws refer to such things as the structure of council and committees, expenses, renewal processes and elections. A college is expected to consult with the membership prior to introducing significant change to the bylaws. ACSW’s bylaws are regularly reviewed and updated by the Bylaws and Policy Review Committee. Over the past five years there have been several minor revisions, dealing primarily with the structure of council and committees. 
VII  Standards of Practice
The Standards of Practice for Alberta social workers are the result of many years of work by committee members, RSWs, and staff. The last update to the standards was completed in 2007 and reflects the changing practice environment, including electronic supports for practice, multiple employers, and recognition that most social workers will at some point be in a dual or multiple role relationship. The standards are reviewed and revised based on input from Registered Social Workers as well as generally accepted standards in other provinces and countries. 
All social workers are expected to be familiar with and follow the standards in their practice. Standards address matters such as informed consent, record keeping and file maintenance, and professional relationships. 
VIII  Code of Ethics
ACSW has adopted the CASW 2005 Code of Ethics for use in Alberta. This Code is based on six broad values which are believed to be at the core of social work practice: 
Value 1: Respect for the Inherent Dignity and Worth of Persons 

Value 2: Pursuit of Social Justice 

Value 3: Service to Humanity  

Value 4: Integrity in Professional Practice  

Value 5: Confidentiality in Professional Practice  

Value 6: Competence in Professional Practice  
The Code is contained in an 18-page document that provides information on the application and interpretation of the six values. Social workers should all be familiar with the Code and should use it as a guide in their practice.
IX  Member Benefits
Promotion of the Profession

I AM a Social Worker!!!  Personal declaration is an important means of educating the public. One ongoing ACSW initiative is seeking ways to promote member excellence in practice, as this is one of the first and best ways to influence public perception of (what social workers do(. The fields of practice are broad in scope and each provides ample opportunity for public education by having members remembering to say (I am a social worker who does ...(.

 ACSW is well aware that the general public maintains a number of stereotypical, often negative, notions of where and how social workers practice. Promotional plans and strategies have been initiated and are being worked on to influence collegial knowledge and respect within our profession, between collegial professional bodies and directly with the public.  

Some of the ways that ACSW works to promote our profession:

[image: image3.wmf]
Collaborates with like-minded external bodies. Our advocacy partners include: Alberta Alliance on Mental Illness and Mental Health, Edmonton Social Planning Council, Friends of Medicare, Greater Edmonton Alliance, Public Interest Alberta, and the Parkland Institute.
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Provides our magazine, The Advocate, and other promotional material to ACSW members, provincial and state associations, professional bodies and all MLA(s  
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Developed and maintains a website for members’ convenience and the public’s insight
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Provides members with materials (e.g., brochures and handouts) for local promotional initiatives such as career fairs and social work week events.  Branded promotional resources are also available, e.g., T-shirts, mugs, water bottles

[image: image7.wmf]
Provides tangible benefits to members, e.g., reduced fees for insurance and sponsored conferences or workshops

[image: image8.wmf]
Partners with employers and educators to develop promotional campaigns to inform the larger community regarding the benefits of social work services

National Social Work Week

This is an annual occasion to focus attention on the contributions, values and benefits that social workers add to their workplace and the community in general.  

Since 1991, thanks to the lobbying efforts of the Canadian Association of Social Workers (CASW), one week in March has been designated as National Social Work Week in each province.  A national promotional theme is proposed by CASW and ACSW normally accepts the suggestion.  Announcement of dates and theme are found in The Advocate and on the ACSW website.

The Goals of Social Work Week are:

· To increase information about the role of social workers and heighten the profile of the profession with our colleagues and the public.

· To encourage organizations employing social workers, as well as schools of social work across Alberta, to celebrate the role and contribution of social workers through the hosting of a wide variety of events.

· To enhance the visibility and profile of the Alberta College of Social Workers within our membership, our places of work, and the community.

Members are encouraged to form planning groups that will promote the profession within their collegial relationships, their workplaces and relevant communities. There are many opportunities and avenues for promotion. Self-care collegial events, educational activities, and hosting displays in public areas are a few examples of past events.  ACSW has resources available to assist in this process. We request that one ACSW member per worksite be designated to collaborate with ACSW regarding placing an order for SW Week materials.  A product listing is available via e-mail, fax or on the ACSW Website.

Local Area Coordinators also have access to ACSW resources and may assist in planning collegial activities or public events and distributing letters of support from your local government. There is also the possibility of arranging interviews and articles with your local print, radio and other forms of media. Social Work Week is a time to have some fun while celebrating what social workers do on a day-to-day basis.

Group Insurance
Auto and home insurance is offered to members of ACSW with TD Meloche Monnex Insurance. 

Other specialized insurance packages are also available.

Several years ago, the Canadian Association of Social Workers negotiated an agreement with AON to provide group insurance for social workers who are members of the provincial social work associations. This policy provides a professional and general liability with disciplinary defence package. Additional coverage for office contents for people in private practice may be purchased. There is also a basic professional liability package and optional coverage for such things as students, incorporation and retirement.

Since coming under the Health Professions Act, the ACSW has required that all social workers provide evidence of having liability insurance. Evidence of coverage through your employer is considered acceptable, but all social workers are encouraged to carry their own insurance. Your employers insurance is intended to protect the employer, not the employee. This is a benefit many social workers have come to regret not taking advantage of in the past.

Annual General Meeting and Conference

Our annual conference is one of the largest gatherings of social workers in North America.  For the past 4 years we have had over 1000 social workers attend our conference. Our no fills format enables us to keep conference fees low. Our workshops offer up to 12 hours of Category A continuing competence credits. A wide diversity of workshops are offered in order to meet the needs of all fields of practice.
The Annual General Meeting is held during the conference, offering members an opportunity to hear directly from the elected Council members, to debate resolutions and to learn about what is going on professionally in the local, national and international arenas.

The Advocate

Four times each year, the ACSW publishes The Advocate. Each issue includes a number of regular features, such as a day in the life of a social worker, reports from the executive and committees, a column on ethics, and a list of upcoming activities and conferences. Additional articles relate to aspects of practice and social issues. Please forward submissions to the Advocate or ideas for articles to ACSW. Back issues from 2005 to the present are available on the ACSW website.
http://www.acsw.ab.ca - Our Website

The ACSW web site has grown significantly from a few pages in 1999. Currently we have the Calendar of Events, Disparity Campaign information, Area Coordinators activities and other pieces of relevance to social workers in Alberta   The web site also provides links to other social work sites, highlights current news of interest to social workers, hosts a Calendar of Events and maintains a social work job board.  

X
Opportunities for Involvement

ACSW Local Area Coordinators

ACSW currently has area coordinator leadership in many areas of the province. We are continually recruiting and supporting Area Coordinators to support activities in their area. Local Area Coordinators are kept informed of ACSW (news(, initiatives and Council decisions and share this information with local members. The local Area Coordinator planning committees plan local meetings and events that promote the profession; 

· share /manage local professional issues; 

· sponsor (usually in partnerships) local celebrations or educational workshops; and

· host meetings with ACSW staff or members of Council.  

Attendance and participation in these initiatives may be used toward Category (A( or (B( continuing competency credits.  The category assigned is dependant upon the structure and focus of the event.

The local Area Coordinators are committed to the goals of ACSW and engage the local membership in activities that promote the well-being of the profession within the community.  Notices of local activities and event reports may be published in The Advocate, The E Newsletter and on the ACSW website. ACSW staff may assist the Area Coordinators in promoting local events through completing posters and all forms of information sharing.
The Advocate Editorial Board
Meetings are held quarterly to review the previous issue, formulate a plan for the current issue, review advertising, design and production schedules and undertake initiatives that support member involvement in this magazine. The Board deliberately works to gather stories and events from all parts of the province and all fields of practice. They seek to encourage submissions from members and sponsor writing workshops throughout the province. 
ACSW Annual Conference Planning Committee  

The Annual General Meeting and Conference are usually held in March, with locations alternating between Edmonton and Calgary. In 2003, Council passed a motion that allows the Annual Conference to be held up to the end of April; therefore, we can expect future conferences held within this timeframe. Conference attendance has been increasing significantly each year due to the terrific workshops and keynote speakers organized by these committed committee members.

The local Conference Planning Committee is formed by contacting members who indicate interest in becoming involved in Conference planning on their renewal forms. From this group, volunteers for the positions of co-chair and core committee members are identified. Other volunteers are involved in sub-committees (the chairs of which sit on the core planning committee).
The Planning Committee, with staff support, are responsible to Council for the development of an appropriate theme, brochure, program, networking events and a break-even budget.  The résumés of the chair (or co-chairs), the draft brochure, program and other reports are required for presentation to and approval by the ACSW Council.  
ACSW Membership Interest Committees  

WHO:  Members interested in a specialized area of social work practice may form local, field-of-practice-based committees. A number of such Committees are currently in place, primarily in the Edmonton and Calgary areas.  These Committees, usually active September through June, provide members with the opportunity to discuss issues, concerns and larger initiatives in a confidential, professionally focused atmosphere.

HOW:  Committees are made up of members of ACSW. Terms of Reference (template provided) are updated and reviewed annually and approved by ACSW Council. Résumés of the chair (or co-chairs) are presented to ACSW Council for appointment.
TERMS:  ACSW bylaws indicate that 90% of the committee must be ACSW members. Minutes are taken at each meeting. Attendance is noted as participation in these committees may be used toward Category (B( continuing competency credits. 

Each Committee may access funding for approved initiatives that promote the field of practice or provide educational opportunities for members. It is expected that a formal report of yearly activities will be completed for inclusion in ACSW(s Annual Report. Committee notices and reports may be published in The Advocate, E Newsletter and on the ACSW website.  

From time to time Council may request information or feedback on issues relevant to a particular committee. Such initiatives will involve working in sub-committees with an assigned ACSW staff and may require the chair(s attendance at a Council meeting.

Current Committees (details may vary yearly when Terms of Reference are revised)
Children(s Issues

The Greater Calgary and Greater Edmonton groups meet on a monthly basis.  These groups are advocacy-oriented and often focus on initiatives that provide feedback to governmental policies, e.g., Young Offenders and Child Welfare legislation. Sub-groups are formed to work on initiatives of concern. Minutes of these meetings are prepared by a committee member, vetted by the chair and ACSW staff and distributed by e-mail to interested members throughout the province by ACSW staff.

Gerontology

This group is largely composed Greater Edmonton Area members meeting on a monthly basis. Members share information, resources, etc. Minutes of these meetings are prepared by a committee member, vetted by the chair and distributed by e-mail to interested members throughout the province by ACSW staff.
Private Practice
The active meeting group is largely composed of Calgary-based practitioners; however, they represent the interests of members, province-wide, in independent practice. This committee meets several times a year in Calgary and has a formal annual meeting at the ACSW Conference. They have several sub-committees that address private practice admission and interests, e.g., private practice roster admission, third party billing and recognition by insurers. Changes to Private Practice Roster admission criteria must be presented to and approved by Council.  

Summaries of meetings are prepared by a committee member, vetted by the chair and distributed by e-mail to roster members throughout the province by ACSW staff.  

Retired & Semi-retired Social Workers
This group is active in Edmonton and several events have been held for Calgary and area current and former members. Edmonton(s bi-monthly meetings serve as an opportunity for former colleagues to share a meal, maintain relationships, network, continue learning and, as they choose, undertake individual or group advocacy initiatives. A sub-committee is currently working on policy for an electronic (wall of honour(.

Social Workers in Health
This group meets bimonthly using tele-health video conferencing to broaden attendance. This committee has a professional education focus, using an education sub-committee to coordinate several tele-health education forums throughout the years. These forums are open to any members who have access to tele-health technology.

Minutes of these meetings are prepared by a co-chair, vetted by the chair and ACSW Staff then distributed by e-mail to interested members throughout the province by ACSW staff. 
Social Action Social Justice Committee 
This is a collaborative group of diverse practitioners.  Macro social work issues are discussed and various initiatives undertaken. Currently, the committee is beginning work on Phase II of the Disparity Campaign. The slogan is Prosperity should benefit all Albertans!  Meetings are held monthly and minutes are recorded.

If you are interested in developing a committee with a different focus than the ones noted above, please contact ACSW’s Professional Affairs Coordinator. We will do our best to support new initiatives.

Regulatory Committees

The regulatory committees include the Aboriginal Social Work Advisory Committee, the Clinical Committee, the Competence Committee, the Professional Social Work Education Board, the Registration Committee and the rosters for Hearing Tribunals and Complaint Review Committees.  Appointments to these committees are made by Council.  Members who are interested in these committees should indicate their interest on their annual renewal form or contact the appropriate staff member. Each of these committees normally adds one to three new members each year.

Council

Nomination forms come out each fall for Council elections.  All registered social workers in good standing are eligible to run for vacancies on Council.

Continuing Competence Credits

Participating in any of the above committees counts toward continuing competence credits.  Up to 10 hours each year may be counted in Category B for any of the non-regulatory committees and boards.  Members of regulatory committees and Council may count up to 20 credits per year in Category A for their involvement.[image: image9.png]
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